State Universities Civil Service System
1717 Philo Road, Suite 24
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217/278-3150

Agenda for the
Human Resource Directors Advisory Committee Meeting

Date: October 15, 2020
Time: 10:00 a.m.

1. Welcome and Introductions
2. Out of State Employee/Applicant (revise procedure)
3. Qualified Research Program Demonstration Project
4. Quarterly Reports
5. JCAR Update

e Discharge Rule

e Revising Definitions in our Rules
6. Audit Structure — (no on-campus visit)

7. Report of the Executive Director — Jeff Brownfield

8. Other Items as Presented
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10/12/2020 Statute and Rules Details

excellence as determined by examination, without reference to priority of time of examination.
(8) To provide by its rules for promotions in the classified service.

(8.5) To issue subpoenas to secure the attendance and testimony of witnesses and the production of books and
papers in the course of any investigation or hearing conducted pursuant to the Act.

(9) (Blank).

(10) To provide by its rules for employment at regular rates of compensation of physically disabilities in positions in
which the disability does not prevent the individual from furnishing satisfactory service.

(11) To make and publish rules to carry out the purpose of the University System and for examination,
appointments, transfers and removals and for maintaining and keeping records of the efficiency of officers and
employees and groups of officers and employees in accordance with the provisions of Sections 36b to 36q,
inclusive, and said Merit Board may from time to time make changes in such rules.

(12) To appoint an Executive Director who shall appoint staff to help as may be necessary efficiently to administer
Sections 36b to 36q, inclusive. To authorize the Executive Director to appoint a Designated Employer
Representative at the place of employment of each employer specified in Section 36e, and this Designated
Employer Representative may be authorized to give examinations and to certify names from the regional registers
provided in Section 36k. The enumeration of specific duties and powers that the Merit Board may delegate to the
Executive Director in this Section does not preclude the Merit Board from delegating other duties and powers to
the Executive Director.

(13) To submit to the Governor of this State on or before November 1 of each year prior to the regular session of
the General Assembly a report of the University System's business and an estimate of the amount of appropriation
from state funds required for the purpose of administering the University System.

(14) To authorize the creation and use of pilot programs to further the goals of the Act, which may be inconsistent
with any rules adopted by the Merit Board, provided that such programs are of limited duration and do not reduce
any rights or benefits of employees subject to this Act.

70/36e. Coverage

§ 36e. Coverage. All employees of the lllinois Community College Board, Southern lllinois University, Chicago State
University, Eastern lllinois University, Governors State University, Illinois State University, Northeastern lllinois
University, Northern lllinois University, Western lllinois University, the University of lllinois, the University System,
the State Universities Retirement System, the State Scholarship Commission, and the Board of Higher Education,
shall be covered by the University System described in Sections 36b to 36q, inclusive, of this Act, except the
following persons:

(1) The members and officers of the Merit Board and the board of trustees, and the commissioners of the
institutions and agencies covered hereunder;

(2) The presid ents and vice-p resid ents of each educational institution;

(3) Other principal administrative employees of each institution and agency as determined by the Merit Board;
(4) The teaching, research and extension faculties of each institution and agency;

(5) Students employed under rules prescribed by the Merit Board, without examination or certification.
70/36f. Examinations

§ 36f. Examinations.

(a). All examinations given under the University System shall be open to all applicants who are citizens of or
residents in the State of lllinois and who can qualify by training and experience for the position for which
application is made. In examinations for technical positions for which no qualified residents ggggqli§ State are
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available the resid ence requirement may be waived.

(b) Examinations may be written; oral, by statement of training and experience; in the form of tests of knowledge,
skill, capacity, intellect, or aptitude; or by any other method which, in the judgment of the Merit Board, is
reasonable and practical for any particular classification. The examinations shall be practical and shall relate to the
classification for which the examination is given. No question in any examination shall relate to political or religious
affiliation or racial origins of the examinee.

(c) Different examining procedures may be determined for the examinations in different classifications, but all
examinations in the same classification must be uniform. The examination requirement for the initial appointment,
entry level position only, of law enforcement personnel may be waived if an applicant has satisfied all the
requirements established by the lllinois Police Training Act for appointment of law enforcement officers and if the
Merit Board allows for such a waiver by rule. Additional positions, entry level only, may have the examination
requirement waived if the occupational standards are regulated by the Department of Financial and Professional
Regulation, as designated by the Merit Board and provided for in adopted rules.

70/36g. Veterans preference; credit for service in armed forces

§ 36g. Appropriate preference in entrance examinations to qualified persons who have been members of the
armed forces of the United States or to qualified persons who, while citizens of the United States, were members of
the armed forces of allies of the United States in time of hostilities with a foreign country, and to certain other
persons as set forth in this Section.

(a) As used in this Section:

(1) "Time of hostilities with a foreign country” means any period of time in the past, present, or future during
which a declaration of war by the United States Congress has been or is in effect or during which an emergency
condition has been or is in effect that is recognized by the issuance of a Presidential proclamation or a
Presid ential executive order and in which the armed forces expeditionary medal or other campaign service
medals are awarded according to P resid ential executive order.

(2) "Armed forces of the United States" means the United States Army, Navy, Air Force, Marine Corps, Coast
Guard. Service in the Merchant Marine that constitutes active duty under Section 401 of federal Public Law 95-
202'shall also be considered service in the Armed Forces of the United States for purposes of this Section.

(b) The preference granted under this Section shall be in the form of points added to the final grades of the
persons if they otherwise qualify and are entitled to appear on the list of those eligible for appointments.

(c) A veteran is qualified for a preference of 10 points if the veteran currently holds proof of a service connected
disability from the United States Department of Veterans Affairs or an allied country or if the veteran is a recipient
of the Purple Heart.

(d) A veteran who has served during a time of hostilities with a foreign country is qualified for a preference of 5
points if the veteran served under one or more of the following conditions:

(1) The veteran served a total of at least 6 months, or
(2) The veteran served for the duration of hostilities regardless of the length of engagement, or
(3) The veteran was discharged on the basis of hardship, or

(4) The veteran was released from active duty because of a service connected disability and was discharged
under honorable conditions.

(e) A person not eligible for a preference under subsection (c) or (d) is qualified for a preference of 3 points if the
person has served in the armed forces of the United States, the lllinois National Guard, or any reserve component
of the armed forces of the United States and the person: (1) served for at least 6 months and has been discharged

under honorable conditions or (2) has been discharged on the ground of hardship or (3) was released from active
Page | 4 of 27
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- Section

- Title

Statute and Rules Details

Statute and Rules
Details

‘ Section 250.50 ]

SO, |
{
. Examinations I

a. Kinds of Examinations. Each classification shall have a designated examination. Each examination may have
multiple components. A candidate who obtains a score on the examination that is deemed to be passing will
have his/her score placed on either an original entry register or a promotional register. Examinations shall be
open and continuous competitive examinations. For the purpose of this Section, an original entry and a
promotional examination shall be considered to be one and the same examination.

b. Eligibility to Compete in Examinations

1.

Any citizen or resident of the State of lllinois who applies for examination in a specific class at a
constituent place of employment served by the University System, who is not rejected or disqualified
under subsection (c), and who meets the minimum qualifications as prescribed in the class
specification shall be admitted to the examination. Out-of-state applicants may also be admitted for
examination in accordance with conditions outlined in subsection (b)(6).

. A status employee in a place of employment who is not rejected or disqualified under subsection (c),

who meets the minimum qualifications specified in the class specification for a higher class in the
appropriate promotional line, and who is working by virtue of a status appointment in a position of a
lower class in the same promotional line, is on leave of absence from that position, or is on layoff
from that position shall be admitted to an examination. An employee who obtains a passing score will
have his/her score placed on a promotional employment register.

. An applicant who fails to meet the minimum qualifications established for the class, but who can offer

qualifications, that in the opinion of the Executive Director, are considered to be compensatory, shall
be admitted to the examination for the class. The names of all applicants who pass the examination
shall be placed on the appropriate register in order of score.

In the absence of a name of a candidate on any existing register for a class, an applicant who does
not possess the minimum qualifications for the class and cannot present compensatory qualifications
may be admitted with prior approval of the Executive Director to the examination for the class for the
purpose of attempting to fill a specific vacancy. The name of an applicant so admitted, and who
passes the examination, shall remain on the register only until the specific vacant position has been
filled.

. In accordance with the Americans With Disabilities Act (ADA) (42 USC 12101), any applicant with a

recognized disability may receive an accommodation for any examination maintained by the
University System. These accommodations are to be administered in coordination with requirements
contained in the ADA, the State Universities Civil Service Act and this Part, and other applicable
policies at each employment location. Page | 5 of 27
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6. For classes within the 01 professional, 02 semi-professional, 03 or managerial occupational areas for
which a broader recruitment base is typically applied, out-of-state residents may be admitted to the
examination and equally considered. In these instances, when the lllinois citizenship or residency
requirement is waived, out-of-state candidates must establish Illinois residency within 180 calendar
days after any employment offer or final appointment.

7. Any applicant may complete an examination for a class four times within any 12 month period, with at
least one month time lapse between every rewrite. The candidate's place on the register for the class
shall be determined by the highest score achieved on any examination for the class.

c. Rejection or Disqualification of Applicants. The employer may reject any applicant or, after examination, the
Executive Director may refuse to certify any candidate who, in addition to requirements specified in Section
36f of the State Universities Civil Service Act and subsection (b), fails to pass a physical examination given to
determine his/her physical qualifications for employment, abuses intoxicating substances, uses illegal drugs
or narcotics, has been dismissed from either private or public service for a cause detrimental to his/her
employment, has maintained an unsatisfactory employment record, has practiced deception or fraud in
his/her application, examination or material pertaining to these, or has committed an offense that, in the
judgment of the Executive Director, disqualifies him/her for employment.

d. Character of Examinations

1. All examinations within the classification plan shall consist of one or more of the following: cognitive
or knowledge test; typing test; oral board test; physical fitness test; credential assessment test; or
modified education and experience test or other similar examinations as authorized by the Executive
Director. '

2. A cognitive or knowledge test may be utilized for certain examinations and consist of one or more of
the following components: essay, multiple choice, true/false, or short answer questions. A typing test
may be required for certain examinations that would require an applicant to perform this skill. Oral
board and physical fitness tests are components for the Police Series examinations. A credential
assessment test may be utilized for certain classifications. That test consists of a review of the
applicant's resume or employment application, professional certification, licenses, or other education
or experience deemed relevant. A modified education and experience test is a rating of an applicant's
training and experience based on the applicant completing a prescribed examination form provided
by the University System. For classifications requiring valid licenses or certifications, an applicant must
show possession of the license or certificate prior to taking the examination.

3. All examination content shall be provided by the staff of the University System.
4. All examination supplies and materials and all examinations are the property of the University System.

5. An examination may be revised, with the approval of the Executive Director, without affecting existing
original entry or promotional registers for the class, providing the revision does not change the
character or weighting of sections of the examination.

6. Upon approval of the Executive Director, the character or weighting of sections of an examination
may be changed, provided there is sufficient evidence that the current examination for the class is not
a satisfactory examining instrument and the current examination has been in use for a period of at
least one year. At least 30 calendar days advance notice of the change shall be given to all
appropriate employers who shall then communicate the notice to each candidate on an original entry
or promotional register by score and shall further communicate the notice to any applicant who
applies for an examination during the notice period. During the notice period, qualified applicants
and candidates whose names are already on the register by score may be scheduled for the
examination upon his/her request. At the end of the notice period, the previous original entry register

Page | 6 of 27
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- Title
" Manual
- Subsection

- Status

Reemployment*
Promotional

Original Entry

' 1.2 Order of Names on Active Registers (by class)
' Employment and Separation Procedures
 Establishment of Registers, Maintenance of Registers, and Certification from Registers

. Revised 5/11/2016

Procedures

Procedure Manuals

Details

by total seniority in the class

then by lesser units in the class

restoral by total service and/or seniority in the class

then exam score (including those with compensatory qualifications)

restoral by total service to the employer

then restoral by service or seniority in the class

then restoral by service in the class of the employee

if resigned or otherwise separated in good standing and has requested restoral to a former class
within 12 months

-~ or --

requests transfer from another institution or place of employment in the System
then by exam score (including those with compensatory qualifications)

then by exam score for out-of-state candidates#

#For classes within the professional (01), semi-professional (02), or managerial (03) occupational
areas, out-of-state residents may be admitted to examination and equally considered.

NOTE: for classes within the professional (01), semi-professional (02), or managerial (03)
occupational areas, out-of-state residents must establish lllinois residency within 180 calendar
days after any employment offer or final appointment.

* Through the utilization of specialty factors within the standard classification plan management protocol, a
reemployment register must take into account not only the seniority status of the laid off employee, but also must
capture the qualification status of the employee at the time of layoff, or any specialty factors the employee
possessed at that time.

NOTE: Register cards for candidates with approved waivers shall only be placed on registers indicating that there is no
other available candidate and remain on the register until the specific position for which the wavier was approved is

filled.

(Reference 80 Ill. Adm. Code §250.60(b))

Page | 7 of 27
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Procedure Manuals

Detalls
Title 2.3 Verification of Experience Requirements M E
Manual Examination Précedurés - . -
Subsection Admissién of Applicants ~ - -
Status Renumbered and Revised 5/;11/2016 - -

The employer is responsible for obtaining a signature from the applicant (i.e., Application form) that the answers
on the application are true and correct and that misrepresentation or omission of facts requested on the

application may cause rejection of the application.

Disabled Applicant
Each disabled applicant shall be considered on an individual basis; the University System staff shall assist on

questions relating to any phase of the examining procedures for these applicants.

The applicant shall be asked to complete as much of the examination as possible. An explanation of the reason for
omitting any part of the examination shall be included with the examination material.

The employer is responsible to make any and all reasonable accommodations for a disabled applicant who meets
the minimum qualifications for a specific classification in accordance with the Americans With Disabilities Act
(ADA), the State Universities Civil Service Act, and 80 Ill. Adm. Code 250.

Out-of-State Applicant
For classes within the professional (01), semi-professional (02), or managerial (03) occupational areas, out-of-state

candidates may compete as all other candidates.

Once a final employment offer is completed, the out-of-state candidate must establish Illinois residency within 180
calendar days of the start date for the designated position. It is the employer's responsibility to monitor this
requirement.

Residency
* |llinois Residency requires proof of a valid lllinois Driver's License or state of Illinois ID Card.
http://www.cyberdriveillinois.com/publications/pdf_publications/dsd_x173.pdf
The responsibility for the implementation and enforcement of this policy shall rest with the DERs of the

universities and agencies, subject to periodic review by the Director or his designee.

Penalty

* Failure to produce the required documentation will result in immediate termination of employment.

Page | 8 of 27

https://www.sucss.illinois.gov/pages/ProcMan/details.aspx?tbIManuals_PMID=108&kw=penal 1/3



10/12/2020 Procedures

¢ Status employees may be admitted to any examination based on their current status appointment and
seniority within their class, irrespective of their current residence.

Pre-graduation Applicant
The DER may permit the recruitment, examination, and commitment for employment prior to actual time of

graduation. The candidate is prohibited from beginning employment until the requirements for graduation have
been completed. However, employment on a provisional basis is acceptable if a standard register does not exist.

Compensatory Qualifications
An applicant who lacks a minimum qualification for examination must have a compensating qualification.

* Education over and above the minimum required may compensate for lack of the minimum required

experience.
* Experience over and above the minimum required may compensate for lack of the minimum required

education.

NOTE: Request for Prior Approval of Compensatory Qualification(s) for Examination form shall list only
that education or experience which is being used to compensate for the lacking qualification. In many cases,
the applicants may have excess education or experience over and above what was used as a compensating
factor for which they might receive additional credit on the score for the examination.

A form for approval of compensatory qualifications is available from the University System Office. See Example
2.3a. A request for Prior Approval of Compensatory Qualification(s) for Examination form shall be submitted in
duplicate to the University System Office for approval by the Executive Director. One copy of the form will be
returned to the DER.

The University System Office requests the DER to personally sign a Request for Prior Approval of Compensatory
Qualification(s) for Examination.

The Executive Director's review of the request will include the total number of available candidates on the register,
regardless of whether a candidate's position is being reclassified or reallocated. If the Executive Director does not
approve the request, the DER shall notify the applicant.

Prior approval by the Executive Director is required before such applicants are admitted to an examination. No
approval of compensatory qualifications will be given by telephone.

The University System Office shall be notified in writing if the examination for which the Employer has an approved
request is not administered.

Waiver of Qualification(s).

If the Reemployment, Promotional, or Original Entry registers for the classification do not provide a candidate who
is interested in employment in a specified position, a Request for Prior Approval of Waiver of Qualification(s) for
Examination form shall be used to request the admission of an unqualified applicant for that specific vacancy.

Prior approval by the Executive Director is required before such applicant is admitted to an examination. No
approval of a waiver shall be given by telephone.

The University System Office shall require complete justification and recommendation for approval signed by the
DER for its use prior to granting approval.

A waiver shall be submitted to the University System Office for approval by the Executive Director. One copy shall
be returned to the DER.

The Request for Prior Approval of Waiver of Qualification(s) for Examination form is available from the University
System Office. See Example 2.3 b
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member of the Board of Trustees of Northern Illinois University, and one of whom shall be a member of the Board
of Trustees of Western lllinois University. The members of the Merit Board shall be elected by the respective Boards
in which they hold membership and they shall serve at the pleasure of the electing Boards.

All members of the Merit Board shall serve without compensation but shall be reimbursed for any traveling
expenses incurred in attending meetings of the Merit Board.

The Merit Board shall determine the number necessary for a quorum, elect its own chairperson and set up an
Executive Committee of its own members which shall have all of the powers of the Merit Board except as limited
by the Merit Board.

The Merit Board shall cause to be elected a committee of not less than eleven members to be made up of Civil
Service Employees, six of whom shall be nominated by and from the Civil Service Employees of the University of
lllinois and one of whom shall be nominated by and from the Civil Service Employees of each of the other
institutions specified in Section 36e, who will function in an advisory capacity to the Merit Board on all matters
pertaining to the University System. This Advisory Committee shall meet at least quarterly and members of the
Committee shall be reimbursed by their respective employers for time lost from work and for expenses incurred in
attending meetings of the Committee.

70/36d. Power and duties of the Merit Board.
§ 36d. Powers and Duties of the Merit Board. The Merit Board shall have the power and duty:

(1) To approve a classification plan prepared under its direction, assigning to each class positions of substantially
similar duties. The Merit Board shall have power to delegate to its Executive Director the duty of assigning each
position in the classified service to the appropriate class in the classification plan approved by the Merit Board.

(2) To prescribe the duties of each class of positions and the qualifications required by employment in that class.

(3) To prescribe the range of compensation for each class or to fix a single rate of compensation for employees in a
particular class; and to establish other conditions of employment which an employer and employee representatives
have agreed upon as fair and equitable. The Merit Board shall direct the payment of the "prevailing rate of wages"
in those classifications in which, on January 1, 1952, any employer is paying such prevailing rate and in such other
classes as the Merit Board may thereafter determine. "Prevailing rate of wages" as used herein shall be the wages
paid generally in the locality in which the work is being performed to employees engaged in work of a similar
character. Each employer covered by the University System shall be authorized to negotiate with representatives of
employees to determine appropriate ranges or rates of compensation or other conditions of employment and may
recommend to the Merit Board for establishment the rates or ranges or other conditions of employment which the
employer and employee representatives have agreed upon as fair and equitable. Any rates or ranges established
prior to January 1, 1952, and hereafter, shall not be changed except in accordance with the procedures herein

provided.

(4) To recommend to the institutions and agencies specified in Section 36e standards for hours of work, holidays,
sick leave, overtime compensation and vacation for the purpose of improving conditions of employment covered
therein and for the purpose of insuring conformity with the prevailing rate principle.

(5) To prescribe standards of examination for each class, the examinations to be related to the duties of such class.
The Merit Board shall have power to delegate to the Executive Director and his or her staff the preparation,
conduct and grading of examinations.

(6) To authorize the continuous recruitment of personnel and to that end, to delegate to the Executive Director and
his or her staff the power and the duty to conduct open and continuous competitive examinations for all
classifications of employment.

(7) To cause to be established, from the results of examinations, registers for each class of positions in the classified
service of the University System of the persons who shall attain the minimum mark fixed by the Merit Board for the

examination; and such persons shall take rank upon the registers as candidates in the orngr o|f1'1cf§27relative
age
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excellence as determined by examination, without reference to priority of time of examination.
(8) To provide by its rules for promotions in the classified service.

(8.5) To issue subpoenas to secure the attendance and testimony of witnesses and the production of books and
papers in the course of any investigation or hearing conducted pursuant to the Act.

(9) (Blank).

(10) To provide by its rules for employment at regular rates of compensation of physically disabilities in positions in
which the disability does not prevent the individual from furnishing satisfactory service.

(11) To make and publish rules to carry out the purpose of the University System and for examination,
appointments, transfers and removals and for maintaining and keeping records of the efficiency of officers and
employees and groups of officers and employees in accordance with the provisions of Sections 36b to 36q,
inclusive, and said Merit Board may from time to time make changes in such rules.

(12) To appoint an Executive Director who shall appoint staff to help as may be necessary efficiently to administer
Sections 36b to 36q, inclusive. To authorize the Executive Director to appoint a Designated Employer
Representative at the place of employment of each employer specified in Section 36e, and this Designated
Employer Representative may be authorized to give examinations and to certify names from the regional registers
provided in Section 36k. The enumeration of specific duties and powers that the Merit Board may delegate to the
Executive Director in this Section does not preclude the Merit Board from delegating other duties and powers to
the Executive Director.

(13) To submit to the Governor of this State on or before November 1 of each year prior to the regular session of
the General Assembly a report of the University System's business and an estimate of the amount of appropriation
from state funds required for the purpose of administering the University System.

(14) To authorize the creation and use of pilot programs to further the goals of the Act, which may be inconsistent
with any rules adopted by the Merit Board, provided that such programs are of limited duration and do not reduce
any rights or benefits of employees subject to this Act.

70/36e. Coverage

§ 36e. Coverage. All employees of the lllinois Community College Board, Southern lllinois University, Chicago State
University, Eastern lllinois University, Governors State University, lllinois State University, Northeastern lllinois
University, Northern lllinois University, Western lllinois University, the University of Illinois, the University System,
the State Universities Retirement System, the State Scholarship Commission, and the Board of Higher Education,
shall be covered by the University System described in Sections 36b to 36q, inclusive, of this Act, except the

following persons:

(1) The members and officers of the Merit Board and the board of trustees, and the commissioners of the
institutions and agencies covered hereunder;

(2) The presidents and vice-presidents of each educational institution;

(3) Other principal administrative employees of each institution and agency as determined by the Merit Board;
(4) The teaching, research and extension faculties of each institution and agency;

(5) Students employed under rules prescribed by the Merit Board, without examination or certification.
70/36f. Examinations

§ 36f. Examinations.

(a). All examinations given under the University System shall be open to all applicants who are citizens of or
residents in the State of lllinois and who can qualify by training and experience for the position for which
application is made. In examinations for technical positions for which no qualified resident%agg |t%sof%t,ate are
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Statute and Rules
Details

Delegation of Authority and Responsiblities

a. Delegation to the Executive Director. The Executive Director is delegated the authority and responsibility to
effectively administer the State Universities Civil Service System in accordance with the Act and this Part. The
Executive Director may be further delegated the authority and responsibility to act on behalf of the Merit
Board by specific authorization or direction of the Merit Board.

b. Delegation by the Executive Director. The Executive Director is authorized to delegate to the employer, and
to members of the University System staff, such duties and responsibilities as, in his/her judgment, are
appropriate and effective for the efficient administration of the service of the System to its constituent
institutions and agencies.

c. Conduct of Audits. The Executive Director shall conduct ongoing audit programs of all Civil Service
operations at all places of employment for the purpose of assuring compliance with the Act and this Part
and for improving the programs of personnel administration of its constituent employers and shall prepare,
distribute, and follow up on audit reports in accordance with Merit Board direction.

d. Authority to Correct Errors. The UniversitySystem may, on its own initiative, or at the request of an applicant
or interested party, correct any clerical error or errors in computation of a score or register of candidates, or
any other document affecting the rights of the System, the applicant, or interested party, and shall have the
power to correct any such score, register, or document, and issue in lieu thereof a corrected score or
document.

e. Authority to Research New Programs. With respect to their obligation to efficiently and effectively establish
a sound program of personnel administration, the University System Office may, upon direction and
authority of the Merit Board, create new temporary demonstration projects or pilot/study programs to
investigate and research the efficiency and effectiveness of such programs prior to formal implementation.

1. Application Process. The University System Office, in conjunction with any employers seeking to
conduct a demonstration project or pilot/study program under this subsection (), may submit an
application, in the form required by the Executive Director, which will include:

A. a description of the proposed project;

B. the percentage of employees and number of places of employment in which the proposed
project would be conducted;

C. a statement of the period during which the proposed project would be conducted,;

D. a discussion of the benefits that are expected from the proposed project;
Page | 13 of 27
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E. statement of program requirements for which waivers would be needed to permit the
proposed project to be conducted including a specific citation to any rule that, if not waived
under this Section, would prohibit the conducting of the project, or any part of the project as
proposed; and

F. any additional information the Executive Director may require.

2. Review Process. Upon receipt of an application, the University System Office will evaluate the
proposed project and will provide interested parties an opportunity for comment prior to Merit Board
consideration.

3. Waiver Authority. The Merit Board may waive compliance with any requirement of this Part if the
requirement prevents the purpose of demonstration project or pilot/study program; however, the
Merit Board may not waive:

A. any remedy available to any employee or applicant for employment provided by this Part;

B. compliance with any other State or Federal law; and

C. any requirement of this Part if the project would violate a collective bargaining agreement.
4. Limitations. The Merit Board may not approve a demonstration project or pilot/study program if:

A.it would cause more than five demonstration projects or pilot/study programs to run
concurrently at any time;

B. it exceeded a three-year term, excluding plan development and preparation time, but including
actual implementation, administration and evaluation of the project; and

C. it involves more than 10% of all civil service status employees or more than half of the
University System employers.

5. Evaluations.

A. An evaluation report in the form required by the University System Office shall be prepared
setting forth the results of each demonstration project or pilot/study program and its impact
on improving personnel administration.

B. Nothing in this subsection (e) shall be construed so as to prohibit or hinder the University
System Office from requesting additional information to assist the University System Office with
evaluating the demonstration project or pilot/study program or conducting its regularly
scheduled audits of employers conducting demonstration projects or pilot/study programs.

(Source: Amended at 31 Ill. Reg. 15848, effective November 13, 2007)
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Name of Demonstration Project or Pilot/Study Program:
Civil Service Positions Assigned to Qualified Research Projects
1. Description of the proposed project/program including the goals, objectives and related activities.

The University of Illinois System is made up of people who want more—we are chasing extraordinary. As
innovative, diverse, globally engaged citizens and leaders, we enrich our culture and society, create
prosperity, and serve the public good. New breakthroughs foster economic growth and solve society's
biggest challenges. Combined, the three universities in Urbana-Champaign, Chicago, and Springfield
bring resources, capabilities, and drive that are greater than the sum of their parts—it is altogether
extraordinary.

We attract the nation's most talented students with hundreds of undergraduate, graduate and
professional programs, many of them ranked among the best in the United States. We are the state's
largest system of higher education, with more than 89,000 students. In addition to our three main
campuses, the U of | System has regional campuses, the Ul Health hospital and clinics, research facilities,
and Extension offices throughout the state. The U of | System is also leading the development of

the Discovery Partners Institute, an interdisciplinary private-public research institute and hub of the
Illinois Innovation Network. We've carried on our land-grant mission for 150 years, making a lasting
impact throughout lllinois and beyond the state borders.

The vision of the University of lllinois at Urbana-Champaign (UIUC) is that we will be the pre-eminent
public research university with a land-grant mission and global impact. At UIUC, our focus on research
shapes our identity, permeates our classrooms and fuels our outreach. Fostering discovery and
innovation is our fundamental mission. The University of Illinois strives to be recognized among higher
education leaders for quality research and scholarly output. The success and continued growth of
research activities depends largely on the ability of UIUC faculty, trainees, and staff members to
strengthen established programs while attracting new talent and resources to the research portfolio. As
a Carnegie designated Research One institution, we compete on a national level with other Research
One institutions for the faculty who are the catalysts for that research. Institutionally, we have high
expectations for our faculty to have active research agendas and to be diligent in seeking and securing
external research funding. Ensuring that we have an environment that is conducive to facilitating
research is key to attracting and retaining faculty who are successful in securing research funding.

The University of lllinois at Chicago (UIC) is an acclaimed research center and a vital partner in the
educational, technological, and cultural fabric of one of the nation's largest and most diverse cities. UIC
operates the state's major public health system, University of lllinois Hospital & Health Sciences System
(Ul Health), and the nation's largest medical school, the College of Medicine. UIC is also nationally
recognized in health care education for dentistry, pharmacy, nursing, public health, and applied health
sciences.
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UIC is home to Chicago's first and only public law school, the UIC John Marshall Law School. Engineering,
architecture, art and design, education, business, liberal arts, social work, and urban planning and public
affairs round out the academic offerings at this diverse metropolitan campus.

The University of lllinois at Springfield emphasizes a strong liberal arts core, engagement in public
affairs, and dedication to community outreach. Founded in 1969 as Sangamon State University, UIS
became U of I's third university in 1995. In addition to the on-campus programs in liberal arts, business,
education, and public affairs, the university is a recognized leader in online education.

UIS is located in the state capital where public policy and politics are the order of almost every day. By
pairing academic excellence with small class size that offers substantial student-faculty interaction, high-
quality programs, internships, and research opportunities, UIS offers a unique educational experience.
Many UIS graduates assume leadership positions in government, media, and communications.

One consistent concern that department heads, campus leaders and staff members continue to bring is
that hiring civil service staff on “research projects” poses many challenges:

e Universities typically receive short notice that research funds have been approved. The start
date of the funding begins immediately on the date of notification and the work must
commence shortly thereafter.

e When qualified research projects end and financial resources specific to the given research
projects/programs are depleted or significantly reduced, there is often no longer a need for the
services of the individual(s) hired and employed for that specific research project/program.
Additionally, even if the employees have skills and experiences that might be transferrable,
most colleges or departments are not financially equipped to take on the salary liabilities of
these employees to deploy them to other areas. This results in layoff notices for civil service
staff, which leads to bumping activity that negatively impacts the entire organization. Given
three to five-year grant cycles (sometimes shorter), the U of | System could find itself in a
constant state of bumping and layoff if an alternative viable solution is not developed. This
would have a tremendously negative impact on our research enterprise and our ability to attract
and retain faculty.

The University of Illinois System proposes that a new demonstration project titled “Civil Service
Positions Assigned to Qualified Research Projects” be approved and implemented for our three
universities initially and, if successful, be made available to other institutions under the jurisdiction of
the State Universities Civil Service System as appropriate. This program is directed at those positions
which provide key supportive functions to a Qualified Research Project, often with specialized skills and
experiences, but are positions that would not meet the Research exemption under Section 36e4 of the
State Universities Civil Service Act. For example, certain IT programming positions or communications
positions will require research project specific expertise, understanding or skill set (and therefore, not
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easily interchangeable in a bumping situation) but would not meet the 36e4 criteria to be exempted
from the State Universities Civil Service System. For this project, we propose that a Qualified Research
Project term appointment be limited to classifications that are exempt from the Fair Labor Standards Act
(FLSA) overtime provisions. Classifications designated as allowed to be utilized for this program would
only come from the SUCSS Professional, Semi-Professional, Managerial and Medical Services
Occupational Areas. Exceptions will be allowed for positions in the Clerical Occupational Area if such
position is specifically cited in the grant or other sponsored program funding agreement.

The goal of this program is to allow the U of | System to hire qualified candidates into positions that
support the mission of a “qualified research project” (defined below), which allows individual employees
to earn seniority based only on the position within the qualified research project and does not permit
traditional layoff or bumping activity to occur. The employees must be informed when they are hired
that acceptance of the position is based on a term appointment for the qualified research

project and due notice will be provided in advance of the project termination date. Likewise, due notice
will be given if the research project will continue (either through a funding renewal or a new source of
funds) as this will lead to continued employment.

It is suggested that this project closely resemble some of the aspects of “Contract Appointment”
provisions already successfully employed by the University at other geographic locations. The State
Universities Civil Service System Statute and Rules and Procedures
(https://www.sucss.illinois.gov/pages/sar/default.aspx) provide background information regarding
contract appointments. However, contrary to the Contract Appointment provisions, the U of | System
will utilize standard civil service hiring protocols (qualifying, testing, referrals and probationary periods)
for positions covered by this Demonstration Project. The U of | System is committed to maintaining the
fairness and integrity of the overall search and hiring process.

“Qualified Research Projects” are defined as projects for which primary funding is obtained from federal,
trust, foundation, corporate or state granting agencies but can included committed and uncommitted
funding from the university in support of those qualified research projects. It is common for the
University to be required under the provisions of a research funding award (as a provision of accepting
the award), to commit certain staffing or other resources beyond what is covered by the award. The
committed or uncommitted funding could come from other funding sources including state,
institutional, and gift funds. It is recognized that many units use multiple funding sources to pay
employees during the course of a research project or program. In order for a qualified research program
position to be considered part of the Demonstration Project, the majority of funding for the position
must come from a qualifying fund source throughout the majority of the appointment. In other words,
the position (and any incumbents) must be paid from a qualifying fund source at least 51% of the time.
The University and/or the State Universities Civil Service System Office may conduct an audit to ensure
that proper procedures are being followed.
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To further elaborate on qualified funding, often such funding is accompanied by committed or
uncommitted cost sharing which allows the associated college or department to receive matching funds
that may be on state, institutional or gift monies. We propose that each civil service employment
request to be paid on qualified research projects be clearly articulated in the hiring justification for a
“Qualified Research Project Term Appointment”, and properly reviewed and vetted at the college and
University levels.

This Demonstration Project stipulates that new civil service employees in Qualified Research Project
Term Appointments will earn and accrue seniority only under the research project for which they are
designated. Like traditional Contract Appointments, employees who are part of the Demonstration
Project will sign an offer letter clarifying that:

e Their position may be eliminated due to funding limitations,

e Seniority and bumping rights will be limited to the Qualified Research Project

e They will be prohibited from bumping into another position that is not in the designated
Qualified Research Project.

The following specific provisions will be applied to civil service employees hired into any position
assigned to a designated Qualified Research Project as defined above:

e Regulatory guidelines and procedures are to be temporarily adjusted to provide an expanded
interpretation of subsection 250.80(a) of the Illinois Administrative Code to include the use of a
modified status civil service appointment in designated qualified research projects at each of
the University of Illinois campuses (herein proposed as Term Appointments)

e Regulatory guidelines and procedures are to be temporarily adjusted in subsection
250.110(d)(1) constraining seniority as related to layoff and bumping to the Qualified Research
Project.

e All other regulatory guidelines and procedures relevant to Section 250 will be adhered to
throughout this project, except as noted above.

e These Qualified Research Project Term appointments are considered status civil service
appointments. In this instance, they involve work assignments at the institution in defined
programs on qualified funds.

e  Official civil service classification titles will be used for Qualified Research Project term
appointments.

e This project shall only apply to new Qualified Research Project term appointments, including
new appointments that occur due to an exempted position reclassified to civil service, in
designated programs on qualified funds. Only those classifications exempt from overtime per
the federal Fair Labor standards Act (FLSA) will be considered eligible for this program.
Classifications represented under a collective bargaining agreement (CBA) will not fall under
this demonstration project unless approved by the signatory parties of the applicable CBA. Any
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overtime eligible position, such as a clerical position can only be considered for eligibility as an
exception if the grant award specifies the position in the award. Exceptions can only be granted
by the campus HR office. :

e The campus HR offices shall determine whether a position is a Qualified Research Project term
appointment under this Demonstration Project. This shall include a confirmation of the funding
source restrictions and program delivery requirements from the appointing unit.

e Separate Qualified Research Project Contract Registers will be maintained which would be
separate from the Status registers

e Campus HR shall maintain all appropriate civil service employment protocols for the specified
classification.

e All applicants employed in a Qualified Research Project term appointment under this program
shall be notified of these employment guidelines.

e The State Universities Civil Service System Office shall be regularly notified of all Qualified
Research Project term appointments to projects approved under this program.

e All seniority provisions for Civil Service status employees shall apply but will be limited to the
designated Qualified Research Project. Seniority lists shall be maintained by classification in
each project designated for participation in this project.

e Inorder to determine the effectiveness and success of, as well as potential adjustments to, the
Demonstration Project for long-term viability, the analysis components will be jointly
established by the U of | System (with contributions from college and department personnel,
including faculty and research personnel) and the State Universities Civil Service Office.

e This program will continue for a period of five years and in accordance with Section 250.140€ of
the lllinois Administrative Code.

e The intent is to successfully demonstrate the effectiveness of creating a new category of status
appointment, Term Status Appointment of Qualified Research Projects, which would result in
an amendment of Section 250.80 (and any other needed revisions) through the Joint
Commission on Administrative Rules (JCAR) process.

Participants in this Demonstration Project will be recognized as employees of the University of
Illinois System, with the rights of benefits afforded such employees. Each participant will be
recognized as a civil service employee. The employee will be part of the same classification system,
be assigned to a register, follow civil service policies and rules, and be ensured the same benefits as
all other civil service employees in Contract Appointments. The program will hopefully allow the
University to continue to thrive in its research activities and will encourage faculty and researchers
to pursue funding opportunities. The overall objective is to treat all employees fairly while
conducting and maintaining quality research.
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Other relevant data and additional details to consider include the following:

e Data from October 2019 shows there are currently 281 civil service positions paid from at
least 50% soft funds. There is an expectation that this number will increase based on the
significant changes to the exemption criteria in 2018.

e The proposal is for new vacancies only. Applicants for the vacancy, whether currently
employed by the University or not, would be fully briefed on the terms and conditions of the
position. Current employees who accept a vacancy under the pilot program would retain
any accrued seniority in classifications/positions held prior to accepting the pilot program
covered position. Current employees whose academic professional position on a Qualified
Research Project is audited and ultimately converted to a civil service position that is
exempt from overtime per the FLSA will be eligible for this program.

2. Participating employer(s) and number (estimate) of employees or positions affected by
project/program:

This program will be implemented for each of the places of employment in the University of
Illinois System only. Because the amount of qualified funds received in the trial period is
uncertain, it is difficult to predict the number of employees that will participate in the
Demonstration Project.

3. Timeline for development, implementation, and completion of the project:

The five-year trial period for this project will begin on July 1, 2020 (or as soon as practical after
Merit Board approval) and will end on June 30, 2025.

4. Name(s) of personnel responsible for conducting and evaluating the project and who will be
accountable for keeping the project on track:

Each of the Designated Employer Representatives (DER) for the University of lllinois System and
their staff will work closely with the State Universities Civil Service System office to track the
progress of this project. Reports will be developed identifying the number of employees
impacted and the overall effectiveness of the project.

e Urbana Champaign - Elyne G. Cole, Sr. Associate Chancellor for Human Resources
e Chicago and UIC Hospital — Michael Ginsburg, Associate Vice Chancellor for Human

Resources
e Springfield - Melissa Mlynski, Senior Director for Human Resources
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5. Define the specific regulatory guidelines or procedure that is limiting the employer from carrying
out its mission in an effective, efficient, and timely manner:

1) lllinois Administrative Code CH.VI.Sec.250.80 Subtitle A Section 250.80 Status Appointments:

a)

Permanent and continuous positions. Appointments from the eligible registers to positions
which have been assigned to a class and approved by the Director, and which the employer
has certified intention of continuing on a regular employment basis for the duration of the
probationary period, shall be status appointments. Such appointments may be on a full-
time or on a percentage of a full-time basis.

2) llinois Administrative Code CH.VI.Sec. 250.110(d) Layoff

a)

Whenever it becomes necessary to lay off one or more employees, except as provided in
subsection (d)(3), the employee who has the least amount of service in the class shall be laid
off first, and additional layoffs shall be made in the ascending order of the place of the
employee on the service and seniority lists for the class.

An employee who is the incumbent of a position for which the Executive Director has
authorized specialized certification under Section 250.60(d)(9), or who is the incumbent of a
position that has previously been identified as requiring specialized training or experience as
required by the position in accordance with minimum acceptable qualifications for the class,
may not be bumped by another employee with greater seniority unless the employee with
greater seniority possesses the special and identified qualifications authorized for the
incumbent’s position.

6. List the specific regulatory guidelines and/or procedures that would be waived in order to conduct

the project:

Whenever it becomes necessary to lay off one or more employees, except as provided in
subsection (d)(3), the employee who has the least amount of service in the class shall be laid off
first and additional layoffs shall be made in the ascending order of the place of the employee on
the service and seniority lists for that class.

7. Describe any alternative procedures that will be utilized in order to conduct the proposed project

or program.

We will maintain accurate records of positions and incumbents on Qualified Research Projects
approved for participation in this program. Documentation will be created designating positions
and employees hired into those programs to ensure that all proper program provisions, as
detailed above, as maintained. As described above, employment rights will be limited to the
Qualified Research Project. Layoff and bumping activity would be contained within the Qualified
Research Project.
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Evaluation Plan

Please include an evaluation plan that describes the details of how the project’s effectiveness will be
assessed in relationship to the stated objective.

Each quarter, Campus Human Resources will collect the following data points:

a. Name of participating Qualified Research Project and funding source(s), including the
Principal Investigator(s)

b. List of approved term status appointment on Qualified Research Project by classification
for each participating Qualified Research Project.

c. Name, classification, pay rate and employment date (in position) for each employee
hired under each designated Qualified Research Project.

d. An analysis of the Qualified Research Projects. Any stop or decline in funding will be
noted.

e. The number of layoffs that have occurred by Qualified Research Project, including the
name, classification, appointment date for each employee laid off.

f.  The result and analysis of each layoff. Did the employee bump another employee within
the Qualified Research Project? Is the employee on layoff status? If so, is this individual
back on a register? Impact, if not defined under demonstration project.

g. This data will be provided to the State Universities Civil Service System Office on a
guarterly basis.

The success of this program will be determined in part by the number of employees in the program, and
also through follow-up interviews with the principal investigators and/or hiring managers for selected
participating Qualified Research Projects.

Additional Information
The below anticipated questions provide additional clarity about this demonstration project.

1. What are the benefits of the Demonstration Project?

This project offers a greater deal of financial flexibility and employment options for qualified
research projects as defined herein. It will also provide operational stability throughout the
designated project timeframe. When a Qualified Research Project expires, the unit will have the
option to either temporarily place the employee on other fund sources, if available, or place the
employee on layoff status. Employees placed on layoff status whose seniority rights are
contained only within the Qualified Research Project will not trigger campus-wide bumping
activity. Units who utilize this project will be able to keep an employee on staff for the duration

of the project.
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What type of positions may qualify to participate in the Demonstration Project?

Any FLSA exempt civil service position that is associated with a Qualified Research Project as
defined herein may be assigned to this Project. Some restrictions may apply for classifications
represented under a collective bargaining agreement (CBA). A list of positions that qualify will
be developed for each Qualified Research Project.

What is a Qualified Research Project?

“Qualified Research Projects” are defined as projects for which primary funding is obtained from
federal, trust, foundation, corporate or state granting agencies, however, these projects can also
include committed and uncommitted funding from the University in support of those qualified
research projects. The University is often required to provide staffing or funding as a provision
of receiving the award.

How protected from bumping are Demonstration Project participants?

Participants may bump only within the qualified research project on which they are assigned.
Employees who do not have seniority rights earned on the qualified research project will NOT be
able to bump into a Qualified Research Project position.

Can current employees participate or only new hires?

Yes, employee currently employed at the University may voluntarily participate in the
Demonstration Project should they choose to accept a position designated under the Qualified
Research Project that is contingent upon funding. The applying employee must be informed and
acknowledge that they fully understand the Qualified Research Project position may terminate if
funding expires, and the limitations in subsequent bumping options. Existing Civil Service
employees may not be “converted” into a term status appointment under this Demonstration
project. However, a previously exempted position assigned to a Qualified Research Project (and
its incumbent) may be reclassified to a civil service term appointment if required as part of a
functional or audit review. Any current civil service employee who accepts a position covered
by this demonstration project retains all seniority accrued outside this demonstration project,
which will be held static. If an employee with seniority in a classification outside the Qualified
Research Project later voluntarily accepts a position in that classification on the campus outside
of a Qualified Research Project, the seniority will restart. However, time spent in the Qualified

Research Project will not be added to campus-wide seniority, even if the classifications are the
same. Neither the University nor the System Office seeks to diminish any existing employee

privileges.
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6. Will departments have a qualified pool of candidates to select from when utilizing the
Demonstration Project?

Since the normal civil service qualifying, testing and referral protocols will be followed, there is
no expectation that the Demonstration Project will have a negative impact on the quality of
applicants.

7. Whatif an employee is paid from more than one account or if the department utilizes “bridge
funding” or is required to provide cost sharing funds for the Qualified Research Project?

It is recognized that many units use multiple funding sources to pay employees. In order fora
position to be considered a Qualified Research Project position, the majority of funding must
come from a qualifying fund source for the majority of the time of the position. In other words,
the employee must be paid from a qualifying fund source at least 51% of the time. The
University and/or the State Universities Civil Service System Office may conduct an audit to
ensure that proper procedures are being followed.

End of Demonstration Project and Exit Strategy:

Upon the completion of the demonstration project each Qualified Research Project will be reviewed and
an end date established. Employees currently employed under the demonstration project would remain
on the specified Project through the established end date of the Project. Positions will be eliminated
following the Layoff procedures. Employees who only have seniority within the designated project will
be placed on layoff status. For those Employees who have pre-existing seniority residing on the Campus
bumping procedures will be initiated. If the employee is the least senior on the Campus, the employee
will be placed on layoff status.

Upon successful completion of the Demonstration Project the intent will be the establishment of a new
civil service status appointment type — Qualified Research Project Appointment, which will have defined
procedures for hiring, examination, separate employment registers, probationary period, seniority and

layoff.
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10/12/2020 Statute and Rules Details

Statute and Rules

Details
| Section 1 Section 250.5 ‘
- . | , |
‘ Title ‘ Definitions “

"Act" : the State Universities Civil Service Act [110 ILCS 70].

"Allocation” : assignment of a position to a class.

"Applicant" : a person requesting permission to take an examination.

"Candidate" : a person on a register, as qualified by examination, seniority, or service.

"Certification" : the act of certifying.

"Certified" : referred from a register, in accordance with the Act, as a candidate for consideration for employment.

“Certify" : to refer from a register, in accordance with the Act, the name of a candidate who shall be considered for
employment.

"Class" : a group of positions that are so similar in duties, responsibilities, and job worth, and require such similar
education and experience, that each position in the group has been given the same job title and is filled by the
same tests of ability.

"Classification” : assignment of a position to a class.

“Demotion” : is defined in Section 250.110(g)(1) (Note for clarification: If a status employee, on his/her own
initiative, requests a reassignment or a transfer to another position in his/her class or applies for, and takes, an
examination and thereafter permits his/her name to be certified to a position in a class other than the one in which
he/she is currently employed, and, in either case, accepts an appointment that results in a reduction in pay or pay
potential, the reduction shall not be considered a demotion.)

"Employee" : a person legally employed to perform the work of a position.

"Employer” : the governing Board of an institution or agency specified in Section 36e of the Act; and for purposes
of administration pursuant to this Part, any institution or agency specified in Section 36e of the Act.

“Executive Director" : the Executive Director of the State Universities Civil Service System.

“Lesser Unit" : a seniority unit within a class, within an institution or agency as specified in Section 36e of the Act, as
determined by the Merit Board, provided two-thirds of the status employees within the class have agreed to the
creation of the lesser unit.

"Merit Board" or "University Civil Service Merit Board": the governing body of the University System as defined in
Section 36c¢ of the Act. The 11 members of the Merit Board represent the public universities of the State of Illinois
and are appointed by their respective University governing boards. The powers and duties of the Merit Board are
defined in Section 36d of the Act. Page |26 of 27
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“Nonstatus Appointment" : appointment of a certified candidate to a position that has been classified and
approved by the Executive Director as other than a status appointment.

"Place of Employment" : an institution or agency as specified in Section 36e of the Act, or a unit of the institution
or agency, as determined by the Merit Board, the designation of which has been for the purposes of maintenance
of registers, computation of seniority, establishment of pay rates or ranges, and effecting transfers by an employer.

“Position" : a group of duties and responsibilities, assigned or delegated by competent authority, requiring the full-
time service of one person, or the part-time service of one or more persons.

“Reallocation” : reassignment of an existing position to a class that is a part of a different promotional line, or to a
class that is not a part of any promotional line.

“Reassignment" : moving of an employee by an employer from one position to another in the same class within a
place of employment, subject to limitations imposed by lesser units.

"Reclassification" : reassignment of an existing position within a promotional line.
"Register" : a list of one or more names of candidates, listed in accordance with the Act and this Part.
"Resignation” : an act by which an employee voluntarily separates himself/herself from his/her employment.

“Rewrite Examination" : an examination for a class that is taken by an applicant subsequent to failing a previous
examination for the same class, or that is taken by an applicant subsequent to passing a previous examination for
the same class in an attempt to improve his/her examination score.

"Seniority" : after completion of the probationary period, a term used to describe time worked in a class or in
classes within the same promotional line, computed in accordance with the provisions of the Act and this Part.

"Service" : a term used to describe time worked in a class under a status appointment by an employee who is
serving, but who has not completed, a probationary period in that class.

"Status Appointment" : appointment of a certified candidate to a position that has been classified and approved by
the Executive Director as a continuing position under the position control record plan of the University System.

“Status Employee” : an employee who has successfully completed a probationary period in a class.

"Status Position" : a position that has been classified and approved by the Executive Director under the position
control record system.

"“Termination" : discontinuance of services of an employee having a nonstatus appointment; discontinuance of
services of an employee in one place of employment who has transferred within the System to another place of
employment; failure of a provisional employee to meet certification requirements; and/or death, retirement, or
inability of an employee to return from a leave of absence in accordance with Section 250.110(c).

"Transfer" : moving of an employee from one position to another in the same class between constituent places of
employment.

"University System" : the State Universities Civil Service System.

(Source: Amended at 33 Ill. Reg. 11644, effective July 22, 2009.)
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